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to increase in the next
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V I RT U L building as their manager
TE a M S It’s estimated that between % ﬁ % %

one to three years.
people work from home at least one day a week.

WORKERS WHO TELECOMMUTE
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of the U.S. workforce holds
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THE IMPACT OF VIRTUAL TEAMS TELEWORKER PROFILE

Almost At least one
every day day per week
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